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Black Environment 
Network

Working across diverse sectors 
for multicultural environmental 

participation

BEN uses the word “Black” 
symbolically, recognising that the 
black communities are the most 
visible of all ethnic groups. We 

work with white, black and other 
ethnic communities

A network of individuals and 
organisations working for change



Acton for Equality Diversity and Inclusion
structurally underpins climate justice 

and environmental justice 
on the road to zero carbon



“Who we are

And 

What we can achieve

depends on 

How we see ourselves

against

The enormous 

pressure

of 

How others see us” 

 Judy Ling Wong CBE



Multicultural World of 
our 21st Century

Local and Global 
One Race Human Race

 

• One race human race: a unifying 
concept of multiculturalism. Cultures 
demonstrate the full range of the 
potential of  the human personality

• Science tells us that humanity is one 
blood-related family, starting in Africa. 
Africa is our ultimate country of 
heritage

• Local global context of an 
interdependent world

• Our local ethnic minorities are global 
ethnic majorities

• White people make up only 11% of the 
world population

• The mobility of people is a prime 
characteristic of  20th and 21st Century 
life. We move for educational, social, 
cultural, environmental, economic 
reasons within and beyond nations

• Multiculturalism is defined by 
presence, not numbers

• Within the UK, our BAME 
communities are mostly urban-based

• Creatively extend the concept of 
group culture beyond ethnicity and 
countries of heritage



The Challenge from Greta (not at COP27) and the Young Generation

How quickly can we move beyond the Land of Blah Blah Blah?





Perception  
Imagination  
 Inspiration

 Hope     Youth
 Injury    Trauma

Historical legacies
Atmosphere  
 Symbolism

Mental health
 Fear Joy

Agency Focus    Radical
Pressure for Change
Direction of travel

Opportunities for change 
Rights based structures
Front and Back of mind

Leadership
Zero carbon Net zero

Rage and Protest
Law as an instrument

Belief systems
Wisdom

 Knowledge  Science
Values 

 Cultural frameworks
Ways of seeing and being

Multiculturalism
One race human race

21st social renewal 
Dreaming for real

Deep unconsciousness

Societal discourse
Technical domination

Equality Diversity Inclusion
Loss and damage
A just transition
Rate of change 
Need for speed

Money and power
Democratic structures

Leadership



Outreach, relevant 
activities, campaigns and 

partnership

• Make contact - research local 
EM groups and data bases

• Co-create the agenda for 
local activities and actions to 
protect nature and people

• Pledge one ongoing 
relationship to build 
understanding and process 
of developing trust

• Build partnerships to share 
contacts and experience

• Electronic participation. 
Avaaz, 38 degrees etc.













Beyond aspiration structures concerning 
money limit the resources for change

• Almost two-thirds of the new wealth 
amassed since the start of the 
pandemic, £21trillion, has gone to the 
richest 1%

• Oxfam said a tax of up to 5% on the 
world’s multimillionaires and 
billionaires could raise $1.7tn a year, 
enough to lift 2 billion people out of 
poverty, and fund a global plan to end 
hunger.



Motivating people to take 
action

The Human Dimension

“We love what we enjoy 

and 

we protect what we love”

Judy Ling Wong CBE 



The Countryside and All of Nature is Also Ours

• Access to nature 
reserves and the 
beautiful 
countryside

• Guided walks 
illuminating the 
management of the 
countryside and 
the protection of 
nature

• Knowing nature at 
large inspires 
different local 
actions and rich 
local futures



Change

is

 the coming 
together 

of 

Thinking

Feeling

and 

Action



The 2 pillars of 
sustainable development:

The Relationship of 
People to Nature

The Relationship of 
People to Each Other

At the heart of Climate 
change is the failure of 
these two fundamental 

relationships



Building Multicultural Inclusion

• Action, especially within deprived 
communities, has to be underpinned by 
enjoyment to make it sustainable

• The context for action has to be seen to 
be relevant and at the center of our lives

• Inclusive visibility

• Multicultural relations within society 
enable BAME communities and the 
mainstream to unite around global 
issues such as climate change

• Supporting BAME Local Champions is a 
great way forward - Inreach

• Our multicultural communities are 
intrinsically local/global people

• Information about participation set 
within genuine relationships and 
resourced organisational frameworks 
for inclusion – commitment at the top 
and political will as key drivers 



People are the ultimate force for change
Community facing actions

Theme 1 Representation
Theme 2 Engagement

Theme 3 Provision



Theme 1  Representation – Affected communities should lead

a. Put community representatives into place within decision making 
structures 

b. Nurture and support diverse voices within decision making structures to 
share power

c. Nurture and support community based champions to open up inreach  
d.  Positive visibility builds cultural presence and counters negative cultural 

stereotyping
e. An integrated approach to policy and action, using a human rights based 

approach
f. Support diverse local representatives to attend high profile national and 

international events



Inclusive public engagement confirms shared 
Local Historical Identity and builds a Sense of Belonging 

Celebratory high 
profile planting 
event restoring the 
missing trees to the 
original 9 trees in 
the locality of Nine 
Elms in London 
with diverse 
presence in 
representation



Cultural Presence through Marking a Place with Memory
City Fringe Opportunities

The Sikh community 
planted a native oak 
woodland for 
everyone to enjoy 

This city fringe 
project at 
Nottingham’s 
Bestwood Country 
Park commemorates 
the 300th Anniversary 
of the Khalsa, their 
holy scriptures







Voices at your events

We are not at Square One
Database of multicultural activists and experts

www.climatereferame.org   admin@climatereferame.org

http://www.climatereferame.org
mailto:admin@climatereferame.org


Theme 2  Engagement – We benefit and we contribute

a. Stimulate and encourage grass roots movements for change
b. Connect with and resource local ethnic specific community 

groups 
c. Work within the context of an ongoing partnership as equal 

partners 
d. Identify cultural specific dimensions relevant to the actions to 

be implemented 
e. Identify and address barriers and support the co-creation of  

solutions 



The Use of the Arts enables Fun and Informal Education



Today I went
swallowing skies
to feed my being

The seagull cried
wild
against the sliding of the tide

“Why
 Of all nature
 do you choose
 to swallow 
 emptiness?



Activism - Creative Sayings, Songs, Slogans and Straplines



Jungle Book Reimagined as a climate story





Building the Capacity and confidence 

to Re-imagine Urban Spaces

The power of re-
imagining opens up 
all our futures

Dagenham & 
Barking’s Every One 
Every Day initiative 
has a elaborate 
community 
programme 
including extensive 
maker spaces 



A Model Multifunctional Space – Burgess Park
 Backyard to the largest housing estate in Europe combining contact – from meadows

community beehives to outdoor exercise classes and a state of the art BMX track



Natural Thinkers 10 commitments:

1. Children have access to a range of natural areas and materials         

    outside.

2. Children have opportunities to grow, pick and taste produce.

3. Children have access to gardening and digging.

4. Children care for their natural environment.

5. Children engage with the weather and seasons.

6. Children have opportunities to engage with wildlife.

7. Children have daily access to the outside.

8. Settings ensure no child is excluded from outdoor activities.

9. Settings ensure parents have opportunities to get involved with 

     Natural Thinkers activities.

10. At least 1 member of staff must have attended Natural 

     Thinkers training.

Green School Grounds and Outdoor Learning - Foundation for a Life with Nature 



Policy Commitment and Resources
▪ The Government’s Natural Environment White 

Paper (2011)

▪ Duty to promote race equality - The Race 
Relations Act 1976 (General Statutory Duty: Code 
of Practice) Order 2002

▪ UN Habitat Assembly - New Urban Agenda 
(2016)

▪ Political will

▪ Commitment at the top of organisations – policy, 
action plans, resource allocation

▪ Organisational culture

▪ Alignment with core aims

▪ Competing priorities

Practical Actions
Environment Sector Organisations

▪ Organisational structure and  capacity

▪ Cultural knowledge and engagement  skills

Social and community organisations

▪ Organisational structure and  capacity

▪ Environmental knowledge and engagement  
skills

BAME Communities

▪ Levels of knowledge of environmental 
opportunities

▪ Racism, participation and levels of visibility

▪ Local champions isolated and lack support









Theme 3  Provision – A framework to release benefits and address needs

a. Build cross-sector links, recognising the interconnectedness of environment, 
health and EDI, with training for outreach 

b. Embed diversity and equality across sectors to establish a framework of relevant 
provision 

c. Resource local community based groups such as youth clubs, or luncheon clubs 
for elders

d. Give information to improve health through personal action for self-care
e. Provide interpretation services and multi-language information – use Google 

Translate
f. Establish ethnic minority networks in workplaces for support, consultation, and 

advocacy
g. Improve the local environment – housing, green spaces, streetscapes etc.
h. Build equal access to coming new wave of green jobs to achieve net zero
i. Policy and actions including activities for enjoyment and informal learning



Green Jobs to meet the legal requirement of Net Zero

The Green Jobs Delivery Group and the Green Apprenticeships Advisory Panel
 forms part of the government’s ambitious plan to build back greener 

and achieve net zero emissions by 2050
The emphasis is  on skills provision and green careers pathways     

 Investment of £12billion   Need for 2 million jobs
Creation of 430,000 green jobs by 2030

The term ‘green job’ is used to signify employment in an activity that directly contributes to - or 
indirectly supports - the achievement of the UK's net zero emissions target and other 
environmental goals such as nature restoration and mitigation against climate risks

What green jobs do you need for your area and what are your training and support needs?

 



Wildflower meadows and clusters of trees

to enable a joyous experience of nature at scale 

involving communities on social housing land or parks



Myatt’s Fields Park 
grows and gives 
away 50,000 plug 
plants for 
allotments, 
gardens and 
balconies to enable 
the community to 
extend the growing 
and harvesting 
season

 

The Popular Perception of Food Growing and Gardening as Nature
The Lambeth Plots initiative – ARUP and Myatt’s Fields Park

Mapping Lambeth’s food growing potential and enhancing Food Security and Resilience



Building Diversity Equality and Inclusion

Building infrastructure 

Making Inclusive Policy-Making Visible

Strengthening the Policy Position



Making Inclusive Policy-making Visible

1. Put high profile organisational champions into place
2. Build the prestige of action for particular themes of concern
3. Sign up and make supporter organisations and individuals 

representing target groups visible
4. Use and support representative instruments as exemplified by 

Climate Reframe database of activists 
5. Create resources and promote named collaborative networks 

Promote and make reports and research accessible
6. Review and co-create updated policies and strategies
7. Map monetary value and benefits



Strengthening the Policy Position
Use related and wider policy instruments and reports 
already in place plus recognised overarching concepts

 to strengthen cross-sector policy making at different levels

• Future of Generations Act Wales 
• Human Rights Act
• The 9 Protected Characteristics
• Duty to promote Race Equality
• UN Habitat New Urban Agenda
• UN Habitat Declaration of First Global Stakeholders Forum
• Recognition of lived experience, links between health, wellbeing and quality of 

natural and built environment, the vast societal costs of multiple deprivation, 
climate justice



First Global Stakeholders Forum – UN Habitat Assembly



Our ethnic minorities are local and global people

Well-being of Future 
Generations (Wales) Act 

2015

A more equal, prosperous, 
resilient, healthier and globally 
responsible Wales, with 
cohesive communities and a 
vibrant culture and thriving 
Welsh language… go beyond 
simple GDP measure towards 
what affects the economic, 
social, environmental and 
cultural well-being of Wales.

Well-being of Future 
Generations Act for the UK 

now going through the House 
of Lords



Climate Justice calls for 
people centered policy

• People centered policy
• Diverse representative voices
• Building a movement of diverse 

people, recognising their agency to 
green their local environment and 
contribute to net zero

• Health and well-being as a 
fundamental feature of Resilience

• Linking living conditions, jobs and 
the environment 

• National and international 
programmes of developmental 
activities for green infrastructure

Local actions sit within national and
 international frameworks of policy



Government, organisations, community groups, and individuals can 

work together to co-create policy and actions for our future

• The content of policy, strategy and resourcing are 
the expression of commitment to people around 
particular themes of concern 

• The integration of social, cultural, environmental 
and economic dimensions can effectively protect 
people and planet

                                      



“There is no such thing 

as a 

pure environmental project

A so-called 

pure environmental project 

is one that

 has rejected

 its social, cultural

 and

 economic dimensions.” 

Judy Ling Wong 1987

9 Things you can do about Climate Change
Grantham Institute 



Moving from Relational Tolerance to the

 Contribution of Authenticity

Integration of Head and Heart within the person

to address Local and Global Realities

• Rational. Practical. Assertive. Action-oriented. Directive. Evidence-
based. Scientific.   

With

• Inspiration. Emotion. Magic. Soul. Sensuality. Sensitivity. Spontaneity. 
Contemplation. 

Releasing and increasing the Potential for Environmental Action

• Authenticity and awareness through fullness of presence

• Creative actions within personal encounter

• Brainstorming cross-cultural solutions within teamwork

• Put into place structures of empowerment for cultural equality

• Incorporating cultural dimensions into committees and in policy work

• Incorporating cultural dimensions into settings for life and work

• Integrating Cultural Visions and Values into Sustainability



Drawing Inspiration 
from the Ageless Wisdom

Cosmology

Policy
 is 

the expression 
Of

 Love-Wisdom
and

 its outcome 
is 

Beauty



Black Environment 

Network

www.ben-network.org.uk

Contact: 

judy@ben-network.org.uk

www.judylingwong.co.uk

http://www.ben-network.org.uk
mailto:judy@ben-network.org.uk
http://www.judylingwong.co.uk
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